Alleviating Experiences of Precarity Among Migrant Domestic Workers in Singapore

This Task Force project seeks to alleviate the precarity experienced by Migrant Domestic Workers (MDWs) in Singapore. As rapid economic development and rising female workforce participation have created a care deficit, MDWs have become essential to sustaining households. Yet, their labour remains undervalued, and their rights under-protected. Despite the increasing demand for their work, MDWs continue to face structural, institutional and sociocultural vulnerabilities that compound their marginalisation.  
[bookmark: _Int_mhUSFHU3]Singapore’s loose regulatory landscape plays a significant role in shaping this precarity. MDWs are excluded from the Employment Act and subjected only to the Employment of Foreign Manpower Act (EFMA) instead, which entails limited protections. The Work Permit system binds them to their employers in asymmetrical relationships, while policies such as the mandatory live-in arrangement further disempower them as they are more vulnerable to potential overwork, isolation and lack of peer support. Moreover, MDWs also operate within a debt-fuelled migration system and, coupled with their low wages, are only further trapped in a cycle of debt. 
Compounding this are enforcement gaps and limited civil society engagement. Current measures to monitor MDW welfare are manpower-intensive and tend to lack structured follow-ups. Civil society remains on the periphery of systemic support, with minimal roles in advocacy or representation.  
In response, we propose a holistic and integrated framework to address the multifaceted nature of MDW precarity. Our recommendations are structured across four interconnected domains: policy design, policy enforcement, legal redress and civil society initiatives.  Each recommendation tackles at least one domain, and together, they reinforce one another to build a more resilient and inclusive safety net that alleviates their precarity. Additionally, our recommendations build on Singapore’s existing infrastructure and capabilities to propose scalable and proactive solutions that are both comprehensive and practical.
While our proposed recommendations do not address all aspects of MDW precarity—particularly the structural vulnerabilities created by Singapore’s mandatory live-in policy—they nonetheless represent meaningful and pragmatic progress. We chose not to tackle this issue directly due to its deep entrenchment in the country's domestic work arrangements and the limited political feasibility of reform. Instead, our recommendations focus on areas where change is more immediately actionable while still working toward a more rights-based and resilient system for MDWs. 
Ultimately, our goal is not to eliminate precarity completely, but to reduce its intensity and frequency. Any improvement in the lives of the MDWs is a step forward – alleviation, not eradication, is still an impact.

